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Abstract:

Nowadays, knowledge in organizations is especially important and there are barriers to successful and
effective management of knowledge,The title of this research is to explain the innovation and
performance of education staff in Guilan province based on the impact of knowledge and learning
inertia. In this research, knowledge inertia has been introduced as one of the obstacles of knowledge
management. The purpose of this research is to explain the innovation and performance of employees
in all educational units of Guilan province in terms of the role of knowledge learning and knowledge. The
statistical population of this study was the total number of 27,000 staff members of the organization,
which according to the indirect sampling method available, 402 subjects were surveyed. The sample size
determination method is also limited by the Cochran community.Data collected through SPSS24 and

smartpls2, Cronbach's alpha and structural equation modeling were analyzed and analyzed.The results



of structural equation modeling indicate that knowledge inertia has a negative effect on employees'

learning, innovation and performance.
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