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One of the most challenges for present management in organizations is insufficient
use of mind sources ٬mind power ٬and potentially existing human capacity for creating
creativity in employee. The total purpose of this study was to investigate
transformational leadership dimension and employee creativity according to the role
of mediation organizational culture.The research method is descriptive and its
purpose is application oriented. A data collection method is field and its tool is
questionnaire.The population studied in the present investigation is Rasht Melli bank
branches with 602 employees.considering the total number of target population and
morgan table sample size is 384 that using to by chance sampling 405 questionaires
was distributed.Finally 384 questionaires were collected staff and data were
analyzed.Analysis of data revealed transformational leadership dimension has a
significant relation with creativity and organizational culture mediate relation
between transformational leadership and creativity.
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