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The purpose of this study is to investing the relationship between transformational
leadership and turnover intention due to the mediation role of organizatinal
commitment. This research is descriptive in terms of purpose application method. The
statistical population of this study is 769 employees of the social security
organization of guilan province and total number og sample is 251 according to the
cochran limited formul. The data gatering was questionrial that distributed randomly
and among 360 employees. Of those 264 questionrial were acceptable and analyzed.
For the final test of the mentional questionnaries Cronbakhs alpha method is used.
The validity of the research tool was also confirmed by referring to the background of
the research and the judgment of a group of managers and specialists. According to
the supervisor's opinion, a structural equation model was used to test the hypotheses
And for data analysis, two software SPSS20 and SMARTPLS2 were used. The results
of testing the hypotheses, implied confirmation of five hypotheses and rejected two
hypotheses. Its show that there is no relationship between transformational
leadership and turnover intention and also between organizational commitment and
turnover intention. But there is a positive and meaningful relationship between
transformational leadership and affective, normative and continuous commitment,
and there is a negative and inverse relationship between affecive and normative
commitment and turnover intention.
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