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Abstract The purpose of this study was to investigate the effect of job satisfaction on
empowerment of employees (active companies in the region of a lion industry in
Iran). In terms of purpose, a research is applied and in the method of a descriptive
research is a correlation type. The statistical population of the study, all managers,
heads of departments, supervisors and experts of different units of companies active
in the region of Iran's milk industry, were 157 people. The census method was used
and the questionnaire was distributed among them. Finally, 119 healthy
questionnaires Analyzed. The findings of the data analysis and the results showed
that there is a direct relationship between employee empowerment and satisfaction
work meetings as well as between employee empowerment and availability of
information. Finally, between empowering employees and in Availability of
information has a meaningful relationship with the role of the mediator of the
meeting's request.
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