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The main purpose of the present research is to explain the Effect of Social
Organizational Responsibility turnover intention with emphasis on Job Satisfaction
and Organizational Commitment of Guilan University Staff. The present research is a
descriptive-correlational study and it is a field study in terms of data collection. The
statistical population of the study is 576 employees of Guilan University. The sample
size was determined using the Cochran formula at 259 people. In this research,
simple random sampling method was used. The results of the study showed that
social responsibility affects job satisfaction, organizational commitment (emotional
commitment, normative commitment and continuous commitment) among Guilan
University staff members. The findings also showed that social responsibility is
affected by job satisfaction and organizational commitment on turnover intention of
the staff of the University of Guilan.
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