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Mobbing in the workplace is a series of an act of systematic emotional attacks that
target specific individuals. Mobbing practices have recently been increasing in
organizations. Within the business life, mobbing has been approached as all types of
intimidation, suppression, depression and exclusion process towards a person or a
group of people. It is generally intangible but sometimes tangible oppression manner
which has been aiming to transform the active employees within the business life into
passive ones or fade them out. In organizations mobbing occurs disagreements
appear, discomfort arises and employees search for an escape. As a result,
organizations lose their key employees. Individuals lose their sense of belonging
towards their organizations. Eventually they lose their will to withstand hardships
and try to find a job with better working conditions. This behavior makes employees
feel uncomfortable at they work and this cause them to lose their motivation towards
the organization. Given that One of the important consequences of both
organizational silence and mobbing is turnover of employees. Therefore,
understanding the relation between organizational silence, mobbing and turnover
intention is important for today’s organizations. Therefore study aimed to explore
employee turnover is by focusing on organizational silence. This study was a
descriptive study that was conducted through a survey. The population of the
province of Gilan all employees up to the number of 6300 people, of which, 206
people using Cochran formula for local communities were chosen. Our data, using a
questionnaire Mvbyng mediation role of organizational silence and feel free to leave
Elsie and colleagues in 2014 were collected. Data obtained a questionnaire with SPSS
and AMOS software structural equation modeling was analyzed. The findings of the
study indicate a significant positive effect of both organizational silence and mobbing
on employees’ turnover intention, besides according to the results there exist a
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positive significant effect of organizational silence on mobbing. Also findings indicate
that the role of mediator mobbing In the relationship between organizational silence
and tend to employee turnover not affect. In other words, mobbing the relationship
between organizational silence and turnover intention the role of intermediary
(broker) does not.
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