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Abstract The purpose of implementing the ethical values factor in the organization is
to show the ethical behavior of the organization's employees. The ethical behavior
factor occurs when ethical values factors can eliminate the barriers to the ethical
behavior factor in the organization. Morality performance in organization is like a
value system, which defines dowries and nonsense and distinguishes between good
and bad behaviors of the organization in order to distinguish good practice bad
practice. In general, human have special moral features in individual and personality
dimensions, which shapes their thoughts, speeches and behaviors. It may be that
when these same people are placed in an organizational position, factors that lead to
different thinking, speech, and behavior the human’s features, that these human
attributes affect the effectiveness and effectiveness of the organization. The various
ethical behaviors of individuals for employees of the organization can be analyzed in
a spectrum line in which the head of the health department and the other
administration is skeptical. This analysis can be used to measure the level of
administrative safety for the organization to achieve success in missions, implement
strategies and programs, and ultimately achieve organizational goals. Accordingly,
and considering the importance of ethical behavior in the employees of the
organizations and employees of the health system of the country, the statistical
population of this research is the employees of the graduate and higher levels of the
Guilan University of Medical Sciences. To determine the sample size, we used Karjesi
and Morgan tables. According to the data obtained the Human Resources Dept. of
Guilan University of Medical Sciences, the population of the study was 5708 in Guilan
province. According to Karjesi and Morgan's table, the sample size was estimated to
be 384. To analyze the data, Spearman's correlation coefficient was used. The results
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show that there is a significant relationship between the dimensions of organizational
climate (including disturbance, intimacy, interest, consideration and emphasis on
production) with ethical behavior of employees of the medical university. The
intensity of the direct relationship between the emphasis on production and
employees' ethical behavior is higher than other variables.

Keywords : Keywords: Organizational Climate, Ethical Behavior, University of Medical
Sciences, Human Resources

Islamic Azad University, Rasht Branch - Thesis Database
 دانشگاه آزاد اسالمی واحد رشت - سامانه بانک اطالعات پایان نامه ها

Powered by TCPDF (www.tcpdf.org)

                               page 2 / 2

/fa/thesis/bodyView/7151
/fa/thesis/bodyView/7151
http://www.tcpdf.org

