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Despite the technology of organizations and turning them into a mass of hardware,
the role of man as a vital and strategic factor in the survival of the organization is
quite evident. Hence, human resources are the most valuable source of today's
organizations because they formulate organizational decisions, solve problems and
problems of the organization and make them more effective. Therefore, this research
has been conducted with the aim of investigating the relationship between managers'
social influence with trust and job empowerment of employees of General
Administration of Sports and Youth in Guilan province. Therefore, in this research,
using a regular framework in the form of five chapters, the subject matter was
examined as follows. The statistical population of this research includes all staff of
the General Department of Sports and Youth of Guilan Province. After sampling, 196
individuals were ed as the statistical sample and the questionnaires were distributed
among them. This research is categorized based on the purpose of the applied
research type. This research is also a type of survey in terms of data collection. Here,
the researcher examines the research variables by ing a representative sample of the
community. In this research, library and field method has been used to collect data
and information. To collect data, three questionnaires were used: social penetration
questionnaire (Yukle et al., 2002), spritz empowerment questionnaire and Alouin et
al. Questionnaire (2008). After completing and returning the questionnaires, the data
were analyzed by the staff and the data were analyzed by SPSS software with a 0.05
error rate. The findings show that there is a positive and significant relationship
between the social influence of managers with organizational trust and job
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empowerment of employees, but there is no relationship between organizational
trust and employee empowerment.
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