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Abstract In recent decades saw the emergence of a new approach in the management
of our government. In other words, new approach to deal with complicated problems
of our time is formed.The need to deal with challenges such as technological change,
globalization, the information revolution and international competition, governments
are forced to make a major change in public administration has made.The traditional
paradigm that ruled the greater part of the twentieth century was a dominant theory
in recent years replaced by 'managerialism' or new public management.In Iran, the
five-year development program began public sector development strategy with a
focus on modern public administration evident.Thus, with the arrival of new
administrative reforms in public administration during four decades ago, the concept,
definition and classification of values have become more prominent. In fact, the
question of values is now front and center in the debate about the management of
the state.In this study, we aimed to evaluate to examine the tendency of public
managers in executive agencies Gilan province to traditional and new public
management elements and values.The purpose of applied research and the
description of the survey methodology. The statistical population of the study
consisted of executives of executive agencies of Guilan province, ed among the
administrative authorities of the governorates and municipalities.In this study,
random sampling is used for sampling. The sample size using statistical formulas that
40 people are randomly ed the community.To analyze the data, descriptive statistics
(frequency, percentage and graphs) and inferential statistics include analysis of
variance and t-test was used. The results of the research showed that among the
values of modern government management, the value of a customer-oriented orbital
has the highest average and high importance, and the value of risk-taking has the
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least average and the least importance for the public managers participating in this
research.And among the values of traditional government management, the value of
control-oriented is the highest average, and against the value of authorritarian,
among the values of traditional government management.And finally, the ranking
among the values of modern state management shows that among these values,
client-oriented variables, innovation, and teamwork are ranked highest in the order.
Also, according to the average rank achieved among the values of traditional
government management, the highest rank is related to controlling, bureaucratic and
procedural variables, respectively. According to the results of the research, managers
tend to focus on the values of new public management and the value of quasi-market
value in the public sector, which is consistent with previous research results.
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